
 

 

 

PROGRAM 

The labour market with an ageing population 

6–7 September, 2018 

September 6  

 

12:00–13:00 Lunch 

 

13:00–14:00 Keynote speech: Eric French 

 

14:00–14:40 Pension Reform: Disentangling Retirement and Savings Responses 

Maarten Lindeboom and Raymond Montizaan 

 

14:40–15:10 Coffee break 

 

15:10–15:50 Health, Longevity and Pension Reform 

Tobias Laun, Simen Markussen, Trond Christian Vigtel and Johanna Wallenius 

 

15:50–16:30 The causal impact of work on cognition and physical disability: exploiting the 

increase in the state pension age for women in the UK 

James Banks, Jonathan Cribb, Carl Emmerson and David Sturrock 

 

16:30–16:40 Break 

 

16:40–17:20  Age Discrimination in Hiring Decisions: Evidence from a Field Experiment in the 

Labor Market 

Magnus Carlsson and Stefan Eriksson 

 

17:20–18:00 The effect of health on the intention to retire of older workers 

Danilo Cavapozzi and Chiara Dal Bianco 

 

19:00  Dinner 

 



 

 

 

September 7 

 

9:00–9:40 Unequal Burden of Retirement Reform: Evidence from Australia 

Todd Morris 

 

9:40–10:20 Examining the Size of the Justification Bias in the Effect of Health on Retirement 

Behavior 

Dorethe Skovgaard Bjerre, Bent Jesper Christensen and Malene Kallestrup-

Lamb 

 

10:20–10:40 Coffee break 

 

10:40–11:20 Which firms employ older workers? 

Daniela Andrén and Lackson Daniel Mudenda 

 

11:20–12:00 Long-term effects of extended unemployment benefits for older workers 

Tomi Kyyrä and Hanna Pesola 

 

12:00–12:10 Break 

 

12:10–12:50 A nudge to quit? The effect of a change in pension information on annuitization, 

labor supply and retirement choices among older workers 

Johannes Hagen, Daniel Hallberg and Gabriella Sjögren Lindquist 

 

13:00  Lunch  


